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SMITH’S LANDING FIRST NATION 

 
EMPLOYMENT OPPORTUNITY 

FAMILY WELLNESS SUPPORT COORDINATOR 
FULL TIME PERMANENT POSITION 

 
Reporting to the Health Director, the Family Wellness Support Coordinator will provide culturally 
sensitive, quality, and traditional services to Smith’s Landing First Nation (SLFN) children, youth, and 
families. The Family Wellness Support Coordinator provides the appropriate support, advice, and 
advocacy for any community members at risk. Program and service referrals, and support shall be 
provided for counseling, membership assistance, drug and alcohol treatment/prevention, rehabilitation 
programming, family violence, prevention programming, education awareness initiatives, and 
traditional parenting skills while keeping with the values of SLFN tradition and culture. A focus will be 
on providing community-based programming and services based on prevention and traditional 
teachings with Elders. The successful candidate must be a team player, an excellent facilitator and 
communicator who can build positive trusting relationships with the community, partners and service 
providers. This position will collaborate with other SLFN staff, local child welfare agencies, Jordan’s 
Principle and other local agency professionals to provide seamless and quality care. 
 
QUALIFICATIONS: 

 Social Work Diploma (or related diploma) with 4 years or more related experience; 
 Equivalent combination of education and experience may be considered; 
 First Aid Certificate, CPR, WHMIS, OH & S; 
 Advanced experience with MS Office; 
 Clear RCMP Criminal Record Check and Satisfactory Vulnerable Sector Police Background 

check is required; 
 Valid class 5 drivers’ license; 
 Experience working in a First Nation community.  

SPECIFIC SKILLS AND ABILITIES: 
 Experience counseling children and their families;  
 Sound understanding of childhood and adolescent development and children’s mental 

health; 
 The ability to effectively create trusting, genuine, and supportive relationships for clients; 
 Proven experience working from a trauma-informed perspective; 
 Knowledge of local agencies and services with alcohol and drug abuse programs; 
 The ability to demonstrate a healthy lifestyle that is current and sustained for at least one 

year. 
 

SALARY:  
 $71,362.20 to $85,090.12/year, plus Northern Living Allowance. 
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CAREER PACKAGE: 
 Competitive compensation; 
 Excellent Health and Dental benefits plan, and life Insurance; 
 Generous vacation leave entitlement; 
 Enrollment in company pension plan. 

 
TO APPLY: Submit resume and cover letter  

via email to: hr@slfn196.com 
CLOSING DATE:  March 31, 2023 

 


